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Financial Highlights

Rand thousands, unless otherwise indicated

31 March 2009

30 June 2008

9 months 12 months
Revenue 2 883 102 3 867 565
Loss before taxation (312 030) (256 281)
Capital and reserves 1 408 949 1390 233
Total tangible assets (excluding cash) 2 556 781 2831028
Return on total tangible assets (12,7%) (6,2%)
Return on shareholders’ interest (26,4%) (12,9%)
Ratio of borrowings to capital and reserves 33% 39%

Statistics Per Share

In cents, where applicable

31 March 2009

30 June 2008

9 Months 12 Months
Headline loss (45,6) (111,0)
Loss (63,0) (198,6)
Operating cash flow (37,0) 19
Tangible net asset value 197 1514
Market price — End of period
Ordinary 38 350
N Ordinary 42 330
Price range — High
Ordinary 350 1000
N Ordinary 330 785
Price range — Low
Ordinary 33 340
N Ordinary 32 220

REVENUE, TOTAL TANGIBLE ASSETS (excluding cash) AND RETURN ON TOTAL TANGIBLE ASSETS

Segment Revenue Total tangible assets Return on total tangible assets
2009 2008 2009 2008 2009 2008
9 months 12 months 9 months 12 months
Rm % Rm % Rm % Rm % % %
Textiles 1205 42 17083 44 1428 56 1572 55 (13) )
Apparel and
household textiles 1 304 45 1694 44 720 28 763 27 (19) (14)
Office automation and
consumer electronics 149 5 204 5 129 5 152 7 7
Toys 224 8 267 7 122 5 131 43 30
Other - - - - 158 6 213 8 (42) 27)
R2 882 100 R3 868 100 R2 557 100 R2 831 100 (13) (6)
2007 R3 793 R2 854 4
2006 R3 584 R2 473 6
2005 R3 745 R2 435 5




Corporate Structure

The following, as at 31 March 2009 are 100% owned unless otherwise stated.

SEARDEL INVESTMENT CORPORATION LIMITED (SEARDEL)

HARVEN
PRIMA TOY ST

SEARDEL GROUP SEARTEC AND LEISURE T MANUFACTURING
TRADING (PTY) LTD TRADING (PTY) LTD GROUP LTD - 55% CO (PVT)
(PTY) LTD ’ LTD* - 50%

DIVISIONS DIVISIONS

Bibette Sharp Electronics Sl bl
SYSTEMS (PTY)

Bonwit FRAME LTD - 51%

INDUSTRIALS

Brits Nonwoven (PTY) LTD

Cape Underwear WMEAS oL VAL HAU ET CIE

Manufacturers MANUFACTURERS (PTY) LTD

(PTY) LTD
Charmfit

Creative Fashions
Cygnet Manufacturing Co
Dermar Design Centre
Desirée Quilted Products
e Frame Textile Group
Monviso Knitwear
Prestige Apparel Group
e Seardel Group Properties

Seardel Management
Services

Straton Clothing

e Denotes property-owning.

* |ncorporated in Zimbabwe.




Chairman’s Report

OVERVIEW

This is my first annual report as chairman of the Group. | hope in future
to be able to routinely report on the fact that the Group is in a profitable
state, but clearly that is some way off from my present report. The Group
has been through a wall of fire over the last year and came perilously
close to being closed down altogether. While the Group has always had
a strong balance sheet with a significantly positive net asset value per
share way in excess of its market capitalisation, the size of the cash
losses realised by the Group in its trading over the last year or two
created unmanageable pressures on its level of debt. Group debt rose
well in excess of its banking facilities and it was not able to increase them
in the ordinary course of its banking relationships.

This obliged the Group to seek out fresh capital of some R306m. In
light of the severe difficulties in which the Group found itself and further in
light of the general view in the market that manufacturing clothing and
textiles might not be profitable into the future, the Group was unable to
find support for such capital raising among its then existing shareholders.
It did, however, find support from a ‘white knight’ in the form of Hosken
Consolidated Investments Limited (“HCI”) acting with strong assistance of
the trade union representing Seardel’'s employees, namely the Southern
African Clothing and Textile Workers Union. Essentially this allowed the
Group to be stabilised at the cost of issuing some 612m new shares
(over and above the then existing 92m shares). The consequence is that
HCI has become the new controlling shareholder of the Group, holding
some 71% of the Group’s equity via a subsidiary.

This recapitalisation has been the beginning of a very painful set
of changes in the Group which are the result of the HCI input into
the Group. They are in my opinion the only chance the Group has of
returning to profit as a substantial manufacturing operation in the
future. For shareholders who would prefer the Group to shut down
its manufacturing operations and realise its net asset value for their
benefit this is not going to be a comfortable ride, as HCI and the Seardel
board are committed to retaining as many manufacturing jobs as can be
profitably sustained. For employees who hope the Group will continue to
provide stabile employment for a long time into the future, this is going
to be a conditional ride. The condition is that we together transform the
Group into a world class manufacturing operation, able to hold its own,
profitably, against local and foreign competitors alike. We believe this can
be done. We believe we can in the future employ more than the 14 847
direct jobs the Group provided as it entered the watershed events
above. In truth we are very committed to this objective. However, it
cannot be done without transforming the operations of the Group into a
coherent, coordinated, sleek, manufacturing operation that travels at the
head of efficient practices rather than being dragged along at the back.

To date we have made a great start to resurrecting the phoenix. The
Group has made its myrrh nest, been through the fire and the new
phoenix has risen out of the ashes. The question is: what is the life of
this new phoenix to be?

To date we have achieved the following:

1. Finances

e Recapitalised the Group with sufficient capital for its ongoing needs;
Renegotiated the banking facilities to June 2010 into a stable
form providing security and sufficient time to return the Group
to profitability; and
Put in place programs to reduce working capital requirements of
each business unit and limit foreign currency risk.

2. Management

The previous executive directorship of the company has been
replaced. Our new executive management team, both competent
and loyal, are capable of providing both the vision and the leadership
needed to integrate and re-energise the Group;

Promoted several key individuals from within the Group who carry

both the organisational memory of the Group as well as housing
much of its key relationships with customers and suppliers alike; and
Hired key industrial engineers mainly from the motor industry to
upgrade the flow of work, decrease the turnaround time for orders
and lead the transformation of the production floor into a world
class operation.

. Production:
Without doubt the most painful decision to date has been to close
down the Frame vertical pipeline in New Germany with a loss of some
1 400 jobs, aimost 10% of all employees of the group. In truth the
Group had no choice but to close the pipeline which was generating
losses in excess of R10m per month and was budgeted to continue
at these sort of levels into the foreseeable future;
We have merged operations that could be streamlined;
Introduced consistent work standards across the Group as well as
the systematic monitoring of workflow and causes of inefficiency; and
Commenced the introduction of single piece workflow and systems
to accelerate the speed of style changes.

4. Forensic Issues:

The board has commissioned an extensive forensic audit of past
conduct in the company. In consequence the Group has launched
an action consisting of various substantial claims for relief, the
total value of which is some R300m against former directors of the
company and its subsidiaries, primarily related to personal property
transactions, the opportunity for which the company believes ought
to have been passed to the Seardel Group. This action is being
defended and is likely to continue for some time;

e The Group has committed substantial management time to
‘cleaning up’ the industry. This has involved cooperation with SARS
identifying practices which lead to foreign manufactured goods
reaching the S.A. market without appropriate customs duty being
paid and how these can be eliminated;

We have devoted considerable energies to resisting a growing
number of ‘non-compliant’ manufacturing operations paying wages
less than those prescribed by the bargaining council. We have also
prohibited the use of such operations for the manufacture of work
under the control to the Group by way of CMT and are working hard
to increase the robustness of the bargaining council in dealing with
such development. While all these practices might appear to represent
cost saving opportunities for clothing manufacturers and retailers
alike, we are committed to improvements that are lawful under both
the taxation laws of the country and compliant with the prescribed
wages and conditions agreed in centrally conducted bargaining.

These changes represent the beginning of a systematic effort to turn
around the fortunes of the Group and to return it to the position of
pride in the industry which it held for a long time. Key to everything as
we see it is the drive and determination of key management in solving
problems within its own capabilities. Clearly there are external issues
such as the rate of exchange and the significant short term decline
in world demand for clothing which will have an effect on the pace
of the turn around, but for so long as we have valuable improvements
to introduce which result in the better use of resources under our
control, the future of the Group will primarily remain in our hands and
we have only ourselves to blame if we do not succeed.

#

John Copelyn
Chairman
17 August 2009



Corporate History

FINANCIAL YEARS 1969-2009

The Seardel Group was established in 1957 by Aaron Searll with the purchase
of 66,7% of Elatta Manufacturing Company (Pty) Ltd for R500. It was
subsequently renamed Venus Clothing Company (Pty) Ltd. This company
manufactured nurses’ caps and bras, and employed 15 people with an annual
revenue of R31 156. Then followed the acquisition in 1967 of a controling
interest in Desirée Lingerie Holdings Ltd (Desirée). Desirée acquired a number of
apparel manufacturing operations in the Western Cape and KwaZulu-Natal
over a period of time.

Seardel was incorporated on 25 September 1968 as an investment
holding company for the purpose of acquiring 50% of the issued share capital
of Desirée. Seardel then acquired or restructured in the following years:
1978 The remaining Desirée minority shareholders.

1979 Charmfit Holdings Ltd together with its subsidiary,
Prima Toys (Pty) Ltd.

1981 A controlling interest in Sharp Electronics (South Africa) (Pty) Ltd.

1982 Dubin Investments Ltd, which owned amongst others South African
Clothing Industries Ltd.

1989 The Bonwit clothing manufacturing business from Woolworths.

1992 A controlling interest in Frame Group Holdings Ltd in partnership
with Gregory Knitting Mills.

1994 The Sharp Electronics division was separately listed on the
Johannesburg Stock Exchange under the name Seartec Ltd.

1996 The remaining 50% in Bibette (Pty) Ltd.

1998 The Prima Toys division was separately listed on the Johannesburg
Stock Exchange under the name Prima Toy & Leisure Group Ltd.

2001 Frame Group Ltd became a 100% owned subsidiary of Seardel
following a successful bid to all minorities.
Prima Toy & Leisure Group Ltd became a 100% owned subsidiary
of Seardel following a successful offer to all shareholders.
Seartec Ltd became a 100% owned subsidiary of Seardel following
a successful offer to minority shareholders.

2007 Seardel disposed of 25,1% of its holding in Seartec Trading (Pty) Ltd
to a BEE group.

2009 Seartec Trading (Pty) Ltd became a 100% owned subsidiary
following a successful offer to the minority shareholder.
Seardel concluded a rights offer which resulted in Hosken
Consolidated Investments Limited obtaining 70,6% of the total
issued share capital of the company.

Total employees number 13 221.

TANGIBLE NET ASSET VALUE vs SHARE PRICE (cents per share)

2000 =

1500 4=
1000 ==

500 ==
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. Tangible net asset value . Average closing share price

|
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Directors at
31 March 2009

JOHN COPELYN B.A. (HONS), B.PROC

Non-executive. Joined Hosken Consolidated Investments
Limited as Chief Executive in 1997. Mr Copelyn was general
secretary of various unions in the clothing and textile
industries from 1974 before becoming a member of
parliament in 1994. He holds various directorships and is
non-executive Chairman of eTV and Tsogo Sun Holdings
Limited. Age 59.

NEIL LAZARUS SC BA, LLB (WITS)

Independent, non-executive. He formerly practiced as a
senior counsel at the Johannesburg Bar. He is a corporate
finance and legal advisor to various listed and unlisted
companies. South African-born. Age 51.

WALTER SIMEONI (AUT)

Seardel director since February 2001, Managing Director
of Frame Textile Group since December 1990, Vice
Chairman of Cotton SA, former President of the South
African Textile Federation, former Chairman of SACTMA
and President of the International Textile Manufacturers
Federation. The Management Institute of Southern Africa
has awarded him a fellowship for his contribution to
commerce and industry. The Scientific Board of the
Novosibirsk State University of Economics and Management
has awarded him the title of Honorary Associate Professor.
He was born and educated in Austria and has 44 years
experience in the textile industry. Age 65.

Mr Simeoni is due to retire as Group Executive officer with
effect from November 2009.

ANTHONY DIXON-SEAGER DIPBUS M(HONS)

Executive director, Mr Dixon-Seager has a wealth of senior
management experience in manufacturing environments
across a number of industries. He has been with Hosken
Consolidated Investments Limited for 5 years before he has
joined Seardel as Chief Operating Officer. Age 61.

KEVIN GOVENDER

Independent, non-executive, Mr Govender is the Chief Financial
Officer of Hosken Consolidated Investments Limited. He was
appointed to the board in October 2008. Age 38.

AMON NTULI

Independent, non-executive, Mr Ntuli was the president of
the Southern African Clothing and Textile Workers Union for
10 years and has been a director of SACTWU Investment
Group since inception. He is also a director of various
trade union investment companies and a non-executive
director of Hosken Consolidated Investments Limited. He
was appointed to the board in October 2008. Age 50.

STUART QUEEN CA. (SA)

Executive director, Mr Queen a Chartered Accountant, has
worked at Hosken Consolidated Investments Limited for
a number of years. He was appointed to the board in
October 2008 as Chief Financial Officer. During March
2009 Mr Queen accepted the appointment as Group Chief
Executive Officer (Designate). Age 36.

YUNIS SHAIK B.PROC.

Independent, non-executive, Mr Shaik is an attorney of the
High Court and presently in private practice. He is former
deputy general secretary of the Southern African Clothing
and Textile Workers Union, a director of Workers’ College,
has served as the senior commissioner to the CCMA in
Kwazulu Natal and a non-executive director of Hosken
Consolidated Investments Limited. He was appointed to the
board in October 2008. Age 51.

MOHAMED AHMED BSC (ACCOUNTING)

Independent , non-executive, Mr Ahmed has previously held
directorships in MTN, Real Africa Holdings and numerous
entities within the clothing and textile industry. He was
appointed to the board in October 2008. Age 44.



Corporate Governance Report

Responsibility for corporate governance

The Group’s directors and senior management subscribe to the highest
levels of corporate governance and endorse the Code of Corporate
Practices and Conduct as contained in the King Reports. By supporting
the code, the directors have recognised the need to conduct the
Group’s affairs with integrity and are committed to the establishment
and maintenance of effective structures, policies and practices that
improves corporate governance on a sustainable basis.

The directors acknowledge and accept full responsibility for the
financial information contained in this report. They have made the
necessary appointments to ensure that the Group’s operations conform
to achieving high standards of corporate governance and to the
implementation of all its internal control procedures. They subscribe to
the philosophy of transparent, fair, reliable and easily understandable
reporting to stakeholders and as a whole strive to balance stakeholder
interest in the interest of the Company.

Board of directors

At year end, the board of Seardel consisted of nine directors, details of
whom appear on page 5 of this report. The board had six independent
non-executive members namely Mr J Copelyn, Mr N Lazarus, Mr M Ahmed,
Mr K Govender, Mr A Ntuli and Mr Y Shaik.

The board is chaired by a non-executive Chairman and the roles of
Chairman and Chief Executive Officer are separate with a clear division
of responsibilities.

There is a distinctive division of responsibilities at board level so that
no one individual has unfettered powers of decision-making.

The board as a whole, within its powers and in a formal and
transparent manner, is responsible for the selection and appointment
of directors.

Based on the detailed information made available to the directors,
they are of the opinion that the Group will continue to be a going
concern for the foreseeable future.

Board Attendance

Name Director 07 Aug 2008 | 07 Oct 2008 | 17 Feb 2009
A Searll v v *
A D Jacobson v 4 *
R A P Upton v 4 *
J Copelyn v/ v v
N N Lazarus v 4 4
W Simeoni v 4 4
M H Ahmed * * v
A E Dixon-Seager * 4 4
T G Govender * * 4
A M Ntuli * * v
S A Queen * v
Y Shaik * * v

* Not a director at date of meeting

Remuneration Committee

The remuneration committee, which comprised Mr NN Lazarus and
Mr J Copelyn, approves the remuneration and terms of employment of
all directors and senior management. There are no long-term appointments
of directors, all of whom are subject to re-election every three years.
Directors’ emoluments and share options are to be found in the
relevant note to the financial statements on page 39 and their detailed
shareholding are reflected on page 16.

The Remuneration Committee ensures that the Corporation’s
directors and employees are fairly rewarded and that salary and wage
adjustments for the Corporation’s staff and scheduled employees are
fair and market related.

Risk Management

Risk management encompasses all significant business risks which
could undermine the achievement of business objectives. The
Corporation has implemented and adheres to appropriate risk

management measures to counter significant business risk which
could undermine the achievement of business objectives. The
measures include clear accountability for risk management as a key
performance area of the managers.

The directors, as guardians of the Group’s assets, have a duty
to ensure their proper use and protection. To this end, they have
instituted  self-insurance procedures within professionally produced
and acceptable parameters.

The Group’s insurance broker professionally monitors its self-
insurance and risk management program. All major risks are reinsured,
and emphasis on good housekeeping principles and compliance
with the provisions of the Occupational Health and Safety Act ensures
the keenest possible insurance rates. There are stringent levels to the
exposures created by the scheme, and catastrophe risks are always
reinsured. The insured value of the Group’s assets is constantly
reassessed to ensure that they are fully protected against loss.

Audit Committee

The audit committee is a sub-committee of the board of directors.
The committee assists the board through advising and making
recommendations on financial reporting, internal controls, external and
internal audit functions and statutory and regulatory compliance of the
company, but retain no executive powers or responsibility.

At year-end, the audit committee consisted of two independent
non-executive directors, Mr M Ahmed and Mr NN Lazarus. The Chief
Executive Officer, the Chief Financial Officer, senior financial executives
of the Group and representatives from the external and internal auditors
attend committee meetings by invitation only. The internal and external
auditors have unrestricted access to the Audit Committee. The audit
committee has satisfied itself of the appropriateness of the expertise
and experience of the Chief Financial Officer.

The audit committee held two meetings during the period.
In execution of its duties during the past financial year, the Audit
Committee has:

— Obtained assurance as to the independence of the committee

members;

— Nominated for appointment as auditor of the company a
registered auditor who, in the opinion of the audit committee,
was independent of the company;

— Determined the auditor’s term of engagement and the fees to be
paid and

— Determined the nature and extent of any non-audit services
which the auditors have provided.

The restructuring of the board meant that for a portion of the period

under review, the audit committee did not function as a separate body
but its duties were carried out by the full board.

Internal Audit

The Group’s internal audit department functions independently,
appraising, examining and evaluating the Group’s system and internal
controls. The scope of the internal audit function is to review the reliability
and integrity of financial information, the systems of internal control
and the means of safeguarding assets. On a regular basis the directors
assess whether the internal accounting controls are adequate to ensure
that the financial records may be relied on for preparing the financial
statements and maintaining accountability for assets and liabilities.

The Group’s internal audit division is used for the textile division.
The clothing, consumer and toy division’s internal audit was outsourced
to KPMG Risk Advisory Services for a portion of the year but will be
performed in-house during the new financial year.

Transformation

The spirit of transformation is conveyed throughout the Corporation.
The Group and its subsidiaries are committed to providing equal
opportunities to all its employees, irrespective of ethnic origin or race.



Seven Year Review

DEFINITIONS

The following definitions have been used in computing
the ratios and statistics set out in the seven year review
opposite.

NET CASH FLOW
Income before taxation plus depreciation, less the cash
elements of taxation and dividend.

RETURN ON TOTAL TANGIBLE ASSETS

The percentage of the aggregate of operating profit and
attributable earnings of associated entities and joint
ventures, to total tangible assets (excluding cash).

RETURN ON SHAREHOLDERS’ INTEREST

The percentage of earnings attributable to shareholders
(before amortisation of negative goodwill), to capital and
reserves (including negative goodwill).

RATIO OF BORROWINGS TO CAPITAL AND
RESERVES
The total of interest-bearing liabilities to capital and reserves.

RATIO OF DEBT TO CAPITAL AND RESERVES
The ratio of total liabilities net of cash resources, excluding
deferred liabilities, to capital and reserves.

CURRENT RATIO
The ratio of current assets to current liabilities.

SOLVENCY RATIO
The percentage of net cash flow to total liabilities, excluding
deferred liabilities.

FINANCE CHARGES COVER
The number of times that net finance charges are covered
by operating income.

CASH VALUE ADDED FACTOR
The percentage of value added to cost of materials and
services purchased.

DIVIDEND COVER
Headline earnings per share divided by the distribution/
dividend declared.

HEADLINE EARNINGS/LOSS PER SHARE
Headline earnings/loss attributable to shareholders divided
by the weighted average number of shares in issue.

NET ASSET VALUE PER SHARE
Shareholders’ interest, excluding intangible assets, divided
by the net number of shares in issue.

PRIOR YEAR FIGURES
No IFRS or prior year adjustments have been made in the
2003-2004 years.

(RAND THOUSANDS)

OPERATIONS

Revenue

Operating (loss)/profit before finance costs
Net finance costs
Share of losses from joint venture

(Loss)/profit before taxation
Taxation

(Loss)/profit for the period
(Loss)/profit attributable to shareholders

CASH FLOW

Net cash flow

Cash generated from/(utilised by) operations — nominal
Net cash (outflow)/inflow from investing activities
Operating cash flow per share (cents)

FINANCIAL POSITION

Capital and reserves (including negative goodwill)
Net borrowings

Other debt (excluding deferred liabilities)
Working capital

Total tangible assets (excluding cash)

RATIOS

Profitability

Operating (loss)/profit as percentage of revenue
(Loss)/profit for the period as percentage of revenue
Return on total assets

Return on investments

Return on shareholders’ interest

Leverage
Ratio of borrowings to capital and reserves
Ratio of debt to capital and reserves

Liquidity

Current ratio

Solvency ratio

Finance charges cover

Productivity

Total assets turn

Number of employees

Revenue per employee (Rand)

Operating (loss)/profit per employee (Rand)
Assets per employee (Rand)

Cash value added factor

SHARE STATISTICS (Refer to page 44 for analysis of shareholders)

Weighted average number of shares issued (000)
Headline (loss)/earnings per share (cents)
(Loss)/earnings per share (cents)

Proposed dividend

Headline (loss)/earnings yield at period end
Dividend yield at period end

Proposed dividend cover

Net asset value per share (cents) — excluding intangible assets

Total number of shares traded (000)
Total value of shares traded (R0O00)
Total number of share transactions
Percentage of issued shares traded

Market price (cents)— highest — ordinary
— highest — N ordinary
— lowest — ordinary
— lowest — N ordinary

— period end - ordinary
— period end — N ordinary




2009 2008 2007 2006 2005 2004 2003
9 months
2883 102 3 867 565 3793 357 3583 702 3745145 3793 586 4 031 047
(241 892) (165 455) 111 668 152 276 129 210 214 811 209 925
67 635 81 645 57 078 46 572 56 030 83 033 97 141
2 503 9181 2973 446 - - -
(312 030) (256 281) 51617 105 258 73180 131778 112 784
(27 470) (72 212) 855 18 841 23 10 045 21380
(284 560) (184 069) 50 762 86 417 73157 121 733 91 404
(279 344) (178 842) 50 770 85 471 73 255 121 733 91 404
(195 652) (86 619) 98 185 159 902 98 899 218 076 208 639
(162 040) 6 023 (161 019) 128 246 102 863 243 284 300 579
(56 616) (78 608) (4 629) 4 560 (34 756) (78 830) (109 627)
(37) 19 (150) 134 99 195 111
1 408 949 1390 233 1541 093 1373 205 1394 782 1217 068 1111713
460 464 542 157 466 364 296 571 319 368 341 118 493 668
574 399 753 410 625 349 588 023 500 047 627 305 689 555
634 868 527 054 886 730 817 179 850 251 916 568 788 989
2 556 781 2 831 028 2 853 994 2 473 202 2 435 313 2 328 400 2 433 207
(8,4%) (4,3%) 2,9% 4,2% 3,5% 4,7% 4,3%
(9,9%) (4,8%) 1,3% 2,4% 2,0% 3,2% 2,3%
(12,7%) (6,2%) 3,8% 6,1% 5,3% 7,7% 7,2%
(14,6%) (6,3%) 1,8% 3,5% 3,0% 3,7% 2,3%
(26,4%) (12,9%) 3,3% 6,2% 5,2% 7,4% 5,1%
33% 39% 31% 22% 23% 28% 44%
73% 93% 71% 64% 58% 80% 106%
1,7 1,4 1,9 2,0 2,2 2,2 1,9
(23,9%) (6,4%) 7,9% 15,1% 7,2% 19,1% 16,2%
(3,6) (2,0 2,0 3,3 2,3 2,6 2,2
1,5 1,4 1,3 1,4 1,5 1,6 1,7
13 221 14 847 15 343 15170 15 280 16 925 17192
290 760 260 495 247 237 236 236 245 101 224 141 234 472
(24 395) (11 144) 7278 10 038 8 456 12 692 12 211
193 388 190 680 186 013 163 032 159 379 137 572 141 531
39% 61% 55% 69% 65% 62% 50%
443 253 90 048 91 015 105 224 122 362 128 215 114 795
(45,6) (111,0) 22,7 73,0 58,6 66,0 71,8
(63,0) (198,6) 55,8 81,2 58,3 94,9 79,6
- - 12,0 27,0 11,0 14,0 14,0
(157,3%) (33,1%) 3,0% 10,6% 16,4% 30,7% 21,5%
- - 1,6% 4,0% 3,0% 6,5% 4,4%
- - 1,9 2,7 5,3 4,7 5,1
197 1514 1703 1502 1212 949 866
9 870 6 962 7 136 36 715 31137 11 309 13 028
5 372 41 609 49 384 173 247 86 883 27 448 42 466
437 801 565 1222 1382 590 500
1,9% 7,6% 7,8% 39,3 25,4 8,8 11,3
350 1000 810 700 430 335 420
330 785 825 700 425 330 415
33 340 651 365 205 185 200
32 220 600 350 181 200 215
38 350 750 700 360 215 330
42 330 750 670 370 215 314




Cash Value Added Statement

Rand thousands 2009 2008 2007 2006 2005
9 months
Cash derived from revenue 2969 218 3 848 330 3 630 437 3 664 249 3800 316
Paid to suppliers for materials and services 2136 114 2392 787 2 346 183 2162 289 2 355 528
Cash value added 833 104 1455 543 1284 254 1501 960 1444 788
Interest received 18 859 31134 21 494 15419 12176
Total wealth created 851 963 1486 677 1305 748 1517 379 1456 964
Distributed as follows:
Employees
Administration 197 062 279 916 218 566 195 258 226 117
Production 443 899 639 566 685 533 668 754 666 479
Sales 95 841 118 243 113 676 131 5083 87 698
736 802 1037 725 1017 775 995 515 980 294
Providers of capital
Interest paid on borrowings 86 494 112 779 78 572 61 991 68 206
Dividend to shareholders - 10 821 24 688 12 603 18 034
86 494 123 600 103 260 74 594 86 240
Monetary exchanges with government
Taxation (including customs and excise duty®) 39 343 101 259 109 246 82 804 27 372
PAYE. 86 393 118 761 127 088 101 153 103 460
VAT 83 111 113 940 126 346 140 101 158 992
R.S.C. levies - - 214 16 904 20 654
Incentives (18 140) (14 631) (17 162) (21 938) (49 784)
190 707 319 329 345732 319 024 260 694
(Utilised in operations)/Retained (162 040) 6 023 (161 019) 128 246 129 736
to develop future growth
Total wealth distributed 851 963 1486 677 1305 748 1517 379 1456 964

*Excluding 2005.

Value added is a measure of the wealth that the Group has created in its manufacturing and distribution operations by adding value to the cost of its

raw materials and services purchased.

The statement above shows how that wealth was created, and also how it was shared between employees and the providers of funds to the Group.

The statement takes into account the amounts retained and reinvested in the Group for the replacement of assets and the development of future

operations.

Distribution of wealth

2009 2008 2007 2006 2005

Employees 86,5% 69,8% 77,9% 65,6% 67,3%
Government 22,4% 21,5% 26,5% 21,0% 17,9%
Retained/(utilised) (19,0%) 0,4% (12,3%) 8,56% 8,9%
Lenders 10,1% 7,6% 6,0% 4,1% 4,7%
Shareholders - 0,7% 1,9% 0,8% 1,2%
100% 100% 100% 100% 100%




Employment Equity Report

31 March 2009 Designated Non-Designated TOTAL

Male Female White Foreign

Male National

Occupational Levels A C | A C | w w Male |Female
Top management 3 1 = 1 = 7 25 4 1 45
Senior management 15 20 B 10 4 23 45 2 1 128
Professionally qualified, experienced
specialists and mid-management 6 38 22 15 82 18 57 76 8 3 320
Skilled technical and academically
qualified workers, junior management,
supervisors, foremen, and superintendents 106 265 291 79 802 170 163 118 47 30 | 2071
Semi-skilled and discretionary
decision making 790 468 161 | 2072 | 2624 299 57 68 117 375 7 021
Unskilled and defined decision making 457 254 19 653 913 18 4 4 6 28 | 2356
TOTAL PERMANENT 1365 | 1043 504 | 2824 | 4432 504 311 336 184 438 | 11 941
Non-permanent employees 294 79 54 496 175 86 16 19 17 44 1280
GRAND TOTAL 1659 | 1122 558 | 3320 | 4607 590 327 355 201 482 | 13 221
30 June 2008 Designated Non-Designated TOTAL

Male Female White Foreign

Male National

Occupational Levels A C | A C w w Male |Female
Top management - 2 4 N - - 19 53 5 1 84
Senior management 1 16 22 - 27 5 28 39 1 - 139
Professionally qualified, experienced
specialists and mid-management 17 59 28 28 165 14 57 66 17 4 455
Skilled technical and academically
qualified workers, junior management,
supervisors, foremen, and superintendents 179 305 313 114 894 191 202 145 17 8| 2368
Semi-skilled and discretionary
decision making 761 577 137 | 1898 | 3198 226 58 11 117 319 | 7302
Unskilled and defined decision making 594 299 48 729 773 19 6 64 3 23 | 2558
TOTAL PERMANENT 1552 | 1258 552 | 2769 | 5057 455 370 378 160 355 | 12 906
Non-permanent employees 390 55 44 | 1127 43 125 15 14 24 104 1941
GRAND TOTAL 1942 | 1313 596 | 3896 | 5100 580 385 392 184 459 | 14 847
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